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Part A

Data of the Institution

1. Name of the Institution

HOLY- WOOD ACADEMY KOLHAPUR' S, SANJEEVAN
ENG NEERI NG AND TECHNOLOGY | NSTI TUTE,
PANHALA

Name of the head of the Institution

Mohan B. Vanarotti

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0231- 2686601

Mobile no.

9902544599

Registered Email

sanj eevannaac@eti.edu.in

Alternate Email

princi pal @eti.edu.in

Address Sanj eevan know edge city , A/P - Somnar
Peth-1njole , Panhala, Tal. Panhal a,
Di st. Kol hapur - 416201.

City/Town Panhal a

State/UT

Mahar ashtra




Pincode 416201
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr. G C Koli
Phone no/Alternate Phone no. 02312686600
Mobile no. 7722076379

Registered Email

sanj eevannaac@eti.edu.in

Alternate Email

igac@eti.edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. seti.edu.in/uploads/about

[ AQARY202018. 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. seti.edu.in/upl oads/downl oad
[ Acadeni c¥?0Cal endar 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
1 B+ 2.66 2019 28- Mar - 2019 | 27-Mar-2024
6. Date of Establishment of IQAC 01- Sep- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.seti.edu.in/uploads/about/AQAR%202018.19.pdf
http://www.seti.edu.in/uploads/about/AQAR%202018.19.pdf
http://www.seti.edu.in/uploads/download/Academic%20Calendar2019-20.pdf
http://www.seti.edu.in/uploads/download/Academic%20Calendar2019-20.pdf

IQAC

Regul ar neeting of 21- Nov- 2019 14
Internal Quality 1

Assurance Cell (1 QAC

Regul ar neeting of 17- Dec-2019 14
Internal Quality 1

Assurance Cell (I QAC

Regul ar neeting of 14- Mar - 2020 14
Internal Quality 1

Assurance Cell (1 QAC

Acadeni ¢ Admi ni strative 26- Mar - 2021 80
Audit (AAA) conducted and 1

its follow up action

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
nil nil ni | 2020 0
nil
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Encourage faculty towards online teaching node Motivated faculty to publish the
Journal s and | npact factor Journals Faculty attended
Pr ogr ans/ wor kshop/ trai ni ng prograns Gui dance given to students

articles in international

Devel opnent

Faculty towards holistic devel opnent through neditation session



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10231_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10231_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10231_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To encourage teachers to participate in
various activities |like FDPs, online
courses etc.

Al the faculty attended various FDP' s,
wor kshops, webi nars successfully

Online teaching ,
execution

pl anni ng and

Ef fectively online | ectures conducted
t hrough online platformand maintai ned
records

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Boar of Governors 28-Dec- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 28-Jan- 2020
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

academ ¢ year. Principal

The institute follows the academ c cal endars provided by the affiliating
uni versities DBATU and SUK and inparts quality education by utilizing the
avai l abl e resources efficiently. The institute has devel oped a structured and
strategi c approach for the inplenentation of the curriculumeffectively. The
followi ng are the nethods used to inplenent the curriculumthroughout the
Meeting: Principal’s neetings (Academ ¢ Advisory
Committee) are conducted with HODs once in a week to discuss the acadenic as



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10231_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/10231_Quality.xlsx

as admnistration plans and for their effective inplenmentation. Then HCDs
in turn held neetings with all faculty of the departments for further
processi ng. Acadenic Calendar: As per the university, the academ c cal endars
are prepared and all the departnments stick to the prescribed academ ¢ schedul e
t hroughout the year. Vision and Mssion: In addition to the college vision and
m ssi on, each departnent is having vision and m ssion statenents and PEGs and
PCs are defined. Acadenmic Diary and Course File: Acadenmic Diary and Course file
for each subject are prepared by faculty at the begi nning of the senmester and
different contents like lesson plan, termwork evaluation, nmentors infornmation
etc. are added in it for executing the pre-planned activities. Contents of
acadenmic dairy and course file: ? Syllabus ? Lesson Plan ? C0s, PGCs and PEGCs
and their mapping ? Attendance Records ? Plan for Laboratory and its Attendance
? Record of Industry-Institute interaction ? Record of industry visits ?
Conf erence and wor kshops attended ? List of Research paper published ? Mentors-
Ment ee information (Teacher- Guardian) ? Unit tests and Md-termtest question
papers and schene of evaluation ? Assignnments/tutorials ? Notes and NPTEL
| ectures ? University question papers ? Record of additional activities The
action plans: ? The Academ c Advisory Commttee (AAC) of the institute
consi sting of Principal, Deans and HODs conducts neetings to review the
ef fective inplenentation of the curriculum Teachers are encouraged to inpart
the curricul umthrough innovative teaching nethods such as |ICT presentations,
assi gnnents, discussions, workshops, senminars, industrial visits, apart from
regul ar/traditional chalk and talk nethods. ? The various assessments |ike unit
tests and mdtermtests, assignnments are regularly conducted as per the
academ c calendar. ? Proper review of the results is carried out by the
respective faculty and the HODs to anal yse the perfornmance of the students.
Progress of the students is regularly infornmed to their parents through direct
conmmuni cation (SMS and Letters). ? Parent’s neets are conducted regularly to
have interactions of parents with HOD, faculty and Guardi an Teacher about the
student’ s perfornmance.

wel |

?

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Sol ar PV -- 08/ 07/ 2019 3 Enpl oyabi | Ski |
Technol ogy ity Devel opnent
and off grid
pl an

install ation

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nill

NiTl ni |

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Date of implementation of

Programme Specialization
CBCS/Elective Course System

Name of programmes adopting

CBCS
BTech Aut onobi | e Engi neeri ng 08/ 07/ 2019
BTech Civil Engineering 08/ 07/ 2019
08/ 07/ 2019

BTech Conput er Sci ence &




Engi neeri ng

Tel econmuni cati on
Engi neeri ng

BTech El ectrical Engineering 08/ 07/ 2019
BTech El ectronics & 08/ 07/ 2019
Tel econmuni cati on
Engi neeri ng
BTech Mechani cal Engi neering 08/ 07/ 2019
M ech Mechani cal Engi neering 01/ 08/ 2019
Desi gn
M ech El ectronics & 01/ 08/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
26

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

I nducti on Program

13/ 08/ 2019

81

Machi ne Learni ng using
Pyt hon

01/11/ 2019

71

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech G vil Engineering 89
BTech Conput er Science & 68
Engi neeri ng
BTech El ectrical Engineering 66
BTech El ectronics & 8
Tel econmuni cati on
Engi neeri ng
BTech Mechani cal Engi neering 79

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

| Feedback Obtained




Institute conducts online feedback by the student every senester. The student’s
gi ves feedback for all the theory and practical courses taught to themin the
senmester. The general assessnment points of the feedback based on questi on based
syl | abus, adequacy of syll abus, assessnent of answer books, Satisfaction about
t eachi ng et hodol ogy, Teachers approachability towards students, Teachers
ability to teach subject and control the class, Syllabus coverage organi sation
of lectures use of nodern tools of Pedagogy etc. on a grade of 4 scale with
nunber 4 neani ng excellent and zero neani ng poor performance. The Institute
policy is that if a teacher gets average grade |less than 2, he/she is being
called by the institute authorities such as Head of Department and Principal is
bei ng i nforned about his/her performance of the particular course. The teachers
are accordingly instructed by the authorities to inprove their perfornmances.

Al ummi Feedback is conducted whenever Alumi Meet are organised in the
Institute during academ c year. The Enpl oyers feedback highlights eval uation
paraneters in the form of subject know edge, attitude, Behaviour, Regularity,
Punctuality, Mturity, Mtivation, Creativity, Presentation Skills and ability
to get along with others. The analysis of this feedback helps institute in
refram ng the course content and various skill developnment training. It also
hel ps in determi ning overall enployability of our students at various |evels.
The feedback fromthe Parents helps the Institute i mensely reorienting the

adm ni strative, acconmodation, general anbience, the skill devel opnent,
suitability of the courses for career growth of the ward, the skill devel opnent
of ward etc.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
M ech El ectronics & 9 1 1
T

el econmuni cati o
n Engi neering

M ech Mechani cal 9 9 9
Engi neeri ng
Desi gn

BTech Mechani cal 120 6 6
Engi neeri ng

BTech El ectri cal 60 12 12
Engi neeri ng

BTech Comput er 60 31 31
Sci ence &
Engi neeri ng

BTech G vil 60 19 19
Engi neeri ng

BTech El ectronics & 30 10 10
T
el econmuni cati o
n Engi neering

BTech Aut onmobi | e 60 5 5
Engi neeri ng

No file upl oaded.




2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1134 17 80 3 6

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
80 80 4 17 4 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring of students is conducted by the departments of the institution. Mentoring of students is based on the
following objectives: ?To increase the teacher-student contact hours ?To identify and address the problems
faced by slow learners ?To encourage advanced learners ?To decrease the student drop-out rates ?To prepare
students for the competitive world Teacher Guardian Scheme: The teacher as a guardian for mentoring the
students is implemented. IQAC developed the TG forms for counselling and mentoring of the students. Every
year, departments individually organize orientation sessions on the class commencement day for students of first
semesters and explain the designing and implementation of the mentoring system of the department. In the
mentoring process, all necessary information related to the student such as the contact number, email of the
student, family income, category, gender etc are initially collected by the department through the student
database format provided by the IQAC. Departments maintain the records of class tests/surprise tests,
attendance records, records of student seminars etc related to the reviewing of the performance of the students.
Departmental teachers maintain interaction with students through individual meetings, social networking sites.
Teachers discuss with parents during parent-teacher meetings and try to identify the problems faced by students
and related issues.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1134 80 1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

80 80 Nill Nill 7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Name of the award,
fellowship, received from
Government or recognized

bodies

Designation



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10231_ict_tools_1620370804.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10231_e_resource_1620370812.xlsx

2020 Dr. Mbhan B Pri nci pal Most | nnovati ve
Vanarotti Princi pal Award
2020 Dr. S.S. Potdar Assi st ant Recogni zed as
Pr of essor menber in Board of
Studies in the
depart nent of
Physi cs
2020 M. A B. Kol ekar Assi st ant Del i ver Pl enary
Pr of essor speech in National
web conference
2020 Dr. Mbhan B Pri nci pal Chai rman, Local
Vanarotti Inquiry Conmittee,
Shivaji University
Kol hapur
2019 Dr. S.S. Potdar Assi st ant Recognition as
Pr of essor Ph. D Gui de under
faculty of Science
from DBATU, Lonere
2019 Dr. Mbhan B Assi st ant Recognition as
Vanar ot ti Pr of essor Ph. D Gui de under
facul ty of
Mechani cal
Engi neering from
DBATU, Lonere
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BTech

631511 I

24/ 12/ 2019

01/ 02/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The eval uati on schene of DBATU is: Continuous Eval uation-20 Marks (CAlL CA2) Md
Semest er Exami nation-20 Marks End Senest er Exam nati on-60 Marks Final marks of
all courses are converted in to CGPA for each senester and finally it is
converted in to 10 point scale The evaluation schene of SUK is: Term Wrk-25
Marks Oral Exam 25 Marks for few courses End Senester Exam nati on-100 Marks
Following are the different reforns executed by the Institute in Continuous
Internal Evaluation (CIE) system Institute conducts CAl1 (Continuous Assessnent
1) and CA2 (Continuous Assessnent 2) and md semester exam nation as per
acadeni c cal endar across all the departnents. The course teacher eval uates test
papers and circulated to the students for their information and clarifications
if any. Finally conpilation of all the marks of all the courses for a
particular class is done at the departnent |evel and counselling and nentoring
is done accordingly CIE test marks are di sseninated to parents through SMS and
letters. Parents neet is conducted in all the departnments to conmunicate the
war ds performance to their parents. The continuous eval uation of the term work
and | aboratory work is done as per the follow ng marks distribution.



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10231_Evaluation_1620806349.xlsx

Practical/lab Performance - 40 Tinely Subm ssion - 20 Experinental wite up -
20 Neatness - 10 Orals during assessnment 10 Continuous Assessment 1 and 2 (CAl
and CA2) marks are allotted out of 20 In Lockdown and pandenic situation during
even senester institute conducted and eval uated CAl1, CA2 and mid senester
exam nati on through online node successfully.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c cal endar of the institute is prepared centrally by Principal and
Heads of the departnents and it is in line with the cal endar of events of
affiliating universities. Al events such as academ c, co-curricular and extra-
curricular activities and holidays are also included in the cal endar. Academ c
activities include unit tests, theory and practical exans, reopening and | ast
wor ki ng days of the semester, expert and guest |ecturers and depart nental
know edge enhancement prograns. Al the continuous internal evaluation
practi ces such as conduction and eval uati on of unit tests, evaluation of
| aboratory performance, assignnents, tutorials etc. are conducted strictly in
line with the institute and departnent cal endars. Co-curricular and extra-
curricular activities are paper presentation conpetitions at institute as well
as state level, project conpetitions, project based | earning conpetitions,
sports events, annual social functions, national days and other inportant days

i ncluded Department coordinators will also prepare the calendar in line with
the college by including the departnental activities. The departnental cal endar
will be circulated anong faculty and students for information and further

i mpl ementation. The different departnmental academ c activities such as theory
and | aboratory classes, tutorials, assignnents, unit and mdtermtests, subject
and project seminars are conducted in accordance with the cal endar. HOD t akes
the review of departnmental activities conducted as per the cal endar. Principal
nonitors and take review of all activities conducted in the college with
respect to acadeni c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. seti.edu.in/about/OBE

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
631561210 BE Aut ormobi | e 15 15 100
Engi neeri ng
631529310 BE Givil 64 63 98
Engi neeri ng
631537210 BE Conput er 26 26 100
Engi neeri ng
631524210 BE El ectri cal 57 56 98
Engi neeri ng
631519110 BE 21 21 100

El ectronics
and Tel ecomm
uni cation
Engi neeri ng



http://www.seti.edu.in/about/OBE

631560210

BE

Mechani cal
Engi neeri ng

82

82

100

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww seti.edu.in/upl oads/about/web%0upl 0od¥?02. 7. 19%®?0act i on%20t aken%?0

on%20f eedback_conpressed%®?0( 1) . pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 365 Applied to 0 0
Proj ects DBATU, Lonere

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

GQuest

Lecture on
Pat ent i ng

NSS

14/ 10/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Paper Rushi kesh Par i kr amaa 03/ 03/ 2020 Nat i onal
Present ati on Bhandwal e 2020 SETI, Level
Panhal a
Rushi r aj Par i kr amaa 03/ 03/ 2020 Nat i onal
Tr oubl eshoot i ng Bedage, 2020 SETI, Level
Event M unal i nee Panhal a
Gai kwad
Post er Vai bhavi Par i kr amaa 03/ 03/ 2020 Nat i onal
Present ati on Jangam 2020 SETI, Level
Akanksha Sut ar Panhal a
Most Dr. Mohan B. Dynergi c 10/ 07/ 2020 Nat i onal
I nnovati ve Vanarotti Busi ness Level
Princi pal Award Sol uti ons
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
TATA Ski | | TATA Techn Ready CAD/ CAE 12/ 09/ 2019
Technol ogy devel opnent ol ogi es, Engi neer
Cent er Pune

No file upl oaded.



http://www.seti.edu.in/uploads/about/web%20uplod%202.7.1%20action%20taken%20on%20feedback_compressed%20(1).pdf
http://www.seti.edu.in/uploads/about/web%20uplod%202.7.1%20action%20taken%20on%20feedback_compressed%20(1).pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10231_Research_Fund_1621927647.xlsx

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
ni l Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)

I nt er nati onal Aut onobi | e 1 0.57
Engi neeri ng

I nt ernati onal Basi ¢ Sci ences 5 1.9
Humani ti es

I nt ernati onal El ectronics 1 0.1

Tel ecommuni cati on

Engi neeri ng

I nt ernati onal El ectri cal 1 6.3
Engi neeri ng

I nt ernati onal Mechani cal 6 3.18
Engi neeri ng

I nt ernati onal Conput er Sci ence 2 7.34
Engi neeri ng

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

ni |

Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Het er oge Dr. M Ener gy 2019 2 2
neous B. Bui | di ngs Sanj eevan
conmposites | Vanarotti Engi neerin
for |ow g
and nmedi um Technol ogy
t enper at ur I nstitute,
e thernal Panhal a, M
i nsul ation aharashtra
A review , I'ndia
View File



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10231_Bibliometrics_1624269288.xlsx

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Het er oge Dr. M Ener gy 2019 2
neous B. Bui | di ngs Sanj eevan
conmposites | Vanarotti Engi neerin
for |ow g
and nmedi um Technol ogy
t enper at ur I nstitute,
e thernal Panhal a, M
i nsul ati on aharashtra
A review , I'ndia
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 6 84 Nill 26
nar s/ Wor kshops
Present ed 3 Nill Nill Nill
paper s
Resour ce Nill 1 Nill 2
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Yoga Day

NSS, SETI, 5
Panhal a

100

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

ni |

ni |

ni |

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NSS

NSS

Swachat a
Ral |y

5

100

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Index/10231_Index_1624269295.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10231_Extension_1622182735.xlsx

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty Exchange St udents of DY Beneficiary 1
[ Guest Lecture on Patil technical Institute
“Control System || Canpus Tal sande
"delivered By M.
Metkari V. T.]
Facul ty Exchange Students of KP Beneficiary 1
[ Guest Lecture on Patil Pol ytechnic Institute
“Introduction to col l ege , Mudhal
MATLAB By M.
Jadhav N. S.]
Four Days Students of SETI, Benificiary 4
Wor kshop on “ Sol ar Panhal a Institute
PV Training” for
Student s
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

St udent
Exchange

I ndustri al
Trai ni ng

| ndustri al

Visit to
HAL,

Bangal ore

23/ 02/ 2020

23/ 02/ 2020

64

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Tat a 01/ 07/ 2019 Ready Engi neer 35
Technol ogi es, Pune Activity throughout
t he year
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

98

100

4.1.2 — Detaills of augmentation in infrastructure facilities during the year



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10231_Collab_activities_1628665804.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10231_Linkages_1622191864.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10231_MoU_1622193329.xlsx

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Nunber of inportant equipnents Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Vi dyaSagar Partially Prem um 2018
Bi yani Partially Digital Library 2009
Technol ogi es System
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 17397 7981558 Nill Ni Il 17397 7981558
Books
7142 3690248 Nill Nill 7142 3690248
Ref erence
Books
Journal s 137 339418 Nill Nill 137 339418
e- Books 1000 Nill Nill Nill 1000 Nil I
e- 5000 13570 Nill 13570 5000 27140
Jour nal s
Digital 5000 Nill Nill Nill 5000 Nil I
Dat abase
CD & 1000 Nill Nill Nill 1000 Nill
Vi deo
Li brary 1 30000 Nill Nill 1 30000
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module
is developed

Date of launching e-
content



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10231_augmentation_details_1626258890.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10231_Library_1629198119.xlsx

Prof. Nilofer Mat hemat i cs You Tube 07/ 04/ 2020
Khan
Prof. Ashok Conmruni cat i on You Tube 05/ 05/ 2020
Kol ekar Ski | |
Prof. Yogesh Nai k I ndustri al You Tube 05/ 05/ 2020
Aut orat i on
Prof. Mani k Patil Ener gy You Tube 01/ 05/ 2020
Engi neeri ng
No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 645 12 645 12 1 21 496 200 28
g
Added 0 0 0 0 0 0 0 0 0
Tot al 645 12 645 12 1 21 496 200 28

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

You Tube

ht t ps: // www. yvout ube. comf channel / UC9JJ0O
70 SUdRCRf LZnmpM_w

Google Drive

https://drive.google.comfile/d/ 1CBZCBS
si yA43khAxwndt By -
DRTf cSA2dE vi ew?usp=shari ng

CGoogl e Drive
https://drive.google.comfile/d/ 1DSRKzy
J7j bnyk2c5r BABBNW2Rr f ngZKv_/ vi ew?usp=sha
ring
CGoogl e Drive
https://drive.google.comfile/d/ 1&slsL
10FMHKkwW\Def Bsd1f K8SVHKFEM - / vi ew
You Tube
htt ps: //wwv. yout ube. conf channel / UCEIxuj
uCYt el 9bCw71 WiQ
You Tube

htt ps: //wwv. yout ube. conf channel / UCyt ac3
OwDubqgqVim Ft KF Cw

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year



https://www.youtube.com/channel/UC9JJOO7Qf8udRCRfLZmpMLw
https://www.youtube.com/channel/UC9JJOO7Qf8udRCRfLZmpMLw
https://drive.google.com/file/d/1CBZCBSsiyA43khAxwmdtBy-DRTfcSA2G/view?usp=sharing
https://drive.google.com/file/d/1CBZCBSsiyA43khAxwmdtBy-DRTfcSA2G/view?usp=sharing
https://drive.google.com/file/d/1CBZCBSsiyA43khAxwmdtBy-DRTfcSA2G/view?usp=sharing
https://drive.google.com/file/d/1DSRKzyJ7jbnyk2c5rBQ3NW2RrfmqZKv_/view?usp=sharing
https://drive.google.com/file/d/1DSRKzyJ7jbnyk2c5rBQ3NW2RrfmqZKv_/view?usp=sharing
https://drive.google.com/file/d/1DSRKzyJ7jbnyk2c5rBQ3NW2RrfmqZKv_/view?usp=sharing
https://drive.google.com/file/d/1G9sLsL10FMHkwWDefBsd1fK8SVHKFM7-/view
https://drive.google.com/file/d/1G9sLsL10FMHkwWDefBsd1fK8SVHKFM7-/view
https://www.youtube.com/channel/UCFJxujuCYteL_9bCw7lWVmQ
https://www.youtube.com/channel/UCFJxujuCYteL_9bCw7lWVmQ
https://www.youtube.com/channel/UCytac30wDubqV1mLFtkF_Cw
https://www.youtube.com/channel/UCytac30wDubqV1mLFtkF_Cw

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
37 49 16 60

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

SETI is having established systens and procedures for maintaining and
utilizing Physical, Academnmic and support facilities. o Appropriate care is
taken to keep the infrastructure and | aboratory equi pnments in clean and working
condition. ¢« For sonme of the workshop machi nes preventive maintenance is
carried out by the concerned instructor such as oiling of |athe beds,
mai nt enance of workshop accessories and tools. ¢ In case of breakdown
mai nt enance of equipnents initially the other departnments are consulted for
rel ated mai ntenance. ¢ Established standard procedures are followed for
mai nt enance of |aboratory equi pments. The mai ntenance at different sections of
the institute is given below. a. Laboratories: Preventive maintenance is
carried out regularly and breakdown nmai ntenance is carried out as and when
required as per the standard procedures of the institute. b. Conputer Hardware,
Sof tware and Networking: The institute has a separate |IT infrastructure in-
charge who | ooks after the maintenance of IT facilities including hardware,
net wor ki ng, system and application software mai ntenance. c. Library: The
Li brarian with the supporting staff nmintains several activities in the centra
library. The earlier journal and nmagazine issues as well as the deteriorated
books are bound every year as per institute' s standard procedure. d. Sports
i nfrastructure: Dedicated Physical Director |ooks after the maintenance rel ated
i ssues. Maintenance of grounds is carried out by the institute at centra
| evel . Physical director is keeping the record of utilization of sports
equi prents and facilities. e. C ass Roons: The cl ass rooms sweepi ng and
cleaning is done every day. Principal, HODs and Cl ass coordinators al so nonitor
the cl eanliness and neatness of the classroons and corridors. The nai ntenance,
cl eani ng and washi ng of the washroons is done by the house keepi ng depart nent
centrally. f. Electrical nmaintenance: The electrical naintenance is carried out
by El ectrical Engineering departnent. A separate electrical nmaintenance and
repair teamis assigned the job of all electrical related issues including
Iights, generator, energy bills, newwring, LAN cabling etc. This team al so
| ooks after the electrical maintenance of the entire Sanjeevan fam |y canpus.
g. Drinking water coolers, Lift etc.: SETI has its own water supply system The
water is processed in a central RO purifying plant and is supplied to all the
prem ses. The water is provided for drinking at various |ocations and corridors
of the institute by neans of water coolers. The mai ntenance of this water
supply anenity is carried out at central |evel. The garden mai ntenance, tree
pl antation, sapling decorations required for various functions, devel opnent and
mai nt enance of lawns etc. is taken care by a central team h. CCTV, Intercom
Security etc: The maintenance of CCTV is done by an external agency through
AMC. The mai ntenance of all the intercomfacility is done by ETC departnent. EX
— Service nmen are appointed as security guards and are guardi ng at prom nent
| ocations including the entrances of Sanjeevan canpus. i. Furniture
mai nt enance: The furniture maintenance is taken care by the workshop of SETI,
Panhala. j. Transport facility: The routine maintenance of all buses including
greasing and oiling is carried out at institute s autonobile engi neering
depart nent.

http://www.seti.edu.in/uploads/about/IntiManitPolcy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION



http://www.seti.edu.in/uploads/about/IntiManitPolcy.pdf

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Institute Level 212 6374489
frominstitution Schol arshi p
Fi nanci al Support
from Gt her Sources
a) National EBC, SC, SBC, OBC, 904 37379824
VINT
b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Soft Skill 20/ 01/ 2020 68 S. Y. B. Tech( CSE)
Devel opnent DBATU Uni versity,
Lonere
Soft Skill 13/ 08/ 2019 88 Prof. Ashok B.
Devel opnent Kol ekar, SETI.
Panhal a
Renedi al coachi ng 05/ 01/ 2020 53 Prof. Ni .G Khan,
Prof. Dr. S. S
Pot dar, Prof. Dr.
V. A Patil, Prof.
Vi dya N. Abdul pur
Language Lab 13/ 08/ 2019 88 Prof. Ashok B.
Kol ekar, SETI.
Panhal a
Bri dge courses 01/11/2019 71 M. Yogesh
Jadhav, Technoj ack
Info solution Ltd
Bri dge courses 07/ 07/ 2019 26 M . MaheshKawar khe
and Madhura
Kol hapur e
Bri dge courses 08/ 09/ 2020 35 Tata Technol ogy
Limted
Per sonal 13/ 08/ 2019 88 Depart ment of
Counsel I ing and Basi ¢ Sci ence and
Ment ori ng Humani ti es, SETI
Panhal a
Per sonal 07/ 08/ 2019 184 Depart nment of
Counsel I i ng and El ectrical Engg,
Ment ori ng SETI Panhal a

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the

Number of

Number of

Number of

Number of




scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 30 125 1 29
Devel opnent
cell

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nil I Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Baj aj 45 29 Wl st ar 1 1
El ectrical s, Technol ogi es
Pune Pvt. Ltd.,
Kol hapur
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 B. E Civil Uni versity MSc in
Engi neeri ng Sal ford Construction
Manchest er, Managenent
UK
2020 1 B. E. El ectri cal M Tech in
Engi neeri ng | Raj aranbapu Power
Institute of | Engi neering
Technol ogy, & Power
Raj ar ammagar | El ectronics
2020 1 B.E G vil I nfini Internatio
Engi neering |[Institute of nal PG
Construction | programin
Pr oj ect Construction
Managenent , Pr oj ect
recogni sed Managenent
centre UK,
Canmpus Pune
2020 1 B. E. Aut onobi | e Sanj eevan Mechani cal
engi neering | engi neering Desi gn
and Engi neeri ng




Technol ogy

and Technol o
gi cal
| nstitute,
War nanagar

institute
Panhal a
Kol hapur
2020 1 B. E. El ectri cal | ACSD, CDAC
Engi neeri ng Pune Di pl ona
2020 1 B. E Civil Tat yasaheb M Tech in
Engi neeri ng kore Construction
Engi neeri ng Managenent

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Tour nanent

Activity Level Number of Participants
Annual Social Event I nstitute Level 540
Hockey(M Shivaji University 172
under Inter zonal
Tour nanent
Vol [ eyball (MW Shivaji University 126
under Lead Col | ege
Tour nanent
Swiming (MW Shivaji University 34
under Lead Col | ege
Tour nanent
Hockey(M Shivaji University 70
under Lead Col | ege

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Particip Nat i onal 1 Nill 42272875 Akshay
ated 3289 Tanaj i
Pati |
2019 Particip Nat i onal 1 Nill 49592383 Sumi t
at ed 8227 Sudhakar
Mensagar e
2019 Particip Nat i onal 1 Nill 34291104 Shubham



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10231_Qualifying_1626087543.xlsx

at ed 7430 Babasaheb

Gawade
2019 Particip Nat i onal 1 Nill 23775713 Kshi tij
at ed 6457 Kri shnat h

Powar

2019 Particip Nat i onal 1 Nill 74453843 Viraj
at ed 3409 Shri kant

Rane

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

counci

St udent Counci |

student menber
cul tural coordinator.
by NSS coordi nat or
institute.

cul tural

enri chnment.
the interna
i ssues such as Sexual

ef fects.
| evel Tech Fest

first to final year of al
sports coordi nator sel ected by physica
representing as cultura
4. Two girls student
reserved categories selected by Principal
6. One faculty representative
8. By default, Principal is the Chairman of the student council
Functions of Student Council: 1. One general secretary is el ected anong al
the menmbers of student council
is actively involved in snpboth conduction of annua
institute in coordination with the student cultura
coordi nator and the Principal.
organi zes and participates in annua
i ntercoll egiate,
are hosted by SETI
organi zi ng students conmittee.
are nom nated in each depart nent
t he devel opnment of

nom nat ed students by al

devel opnment of central

I nt er nal

progranms nore fruitful.
squad of the institute consisting of student
| ook after the newy adnmtted students and gui de themregarding ragging and its
events/conpetitions are organi zed in Nationa
In organi zi ng these prograns,
of students are fornmed by the student coordinator under the guidance of
faculty. Students get exposure to event organization and working in a teamas a
t eam nenber through active participation.

Di fferent technica
Pari kr amaa, .

i nter

uni versity, zonal, and inter
in coordination wth physical
Li brary Advi sory Committee:

by HOD. These students actively participate in
These students give concrete
utilization and overal
advi sory board (DAB):
menbers are noninated by the HOD in each program These students actively

participate in DAB neetings and give their views regarding curricul um
compliance cell (ICC: Sone girl
conpliance cell (1CC. This cel
harassnent prevention.
is the only a platformfor students to extend socia
faculty advisor along with the student

library as | earning resource.
suggestions in the library conmttee nmeeting for
library. Departnental

di rector

The institute has an active student council

is franed every year as per the norns of Affiliated Universities. The
menbers of the student council are: 1. Four student nenbers (toppers),
the prograns. 2. One student

7. Physi cal

Nat i onal

commttee and Anti
menbers al so

nmenber
of the institute.
coordi nator selected by faculty
menbers out of which one is from
5. One Student NSS nenber sel ected
director of the

The gener al
soci al
coor di nat or
2. The sports coordinator actively
sports of the institute.
zonal

The student

one from

representing as

3. One

secretary

function of the
faculty

He al so organi zes
sports events which
director and the sports

Si x student nemnbers

Two student

students are nenbers of
t akes care of gender
Service Scheme (NSS): It
and conmunity service. The
nmenbers organi zes various progranms. |n
these prograns students are actively participating and maki ng these NSS
Hostel commttee: Hostel

rel at ed

raggi ng

The student nenbers

vari ous comm ttees

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes




SETI has strong belief that alumi are great role nodels for present students
and are often well placed to offer practical support, since they have already
started their professional career. Alumi are often in the position to engage
the expertise of the institution in the professional growh. Qur alumi are our
brand anbassadors, so Sanjeevan registered “Sanjeevan Al umi Associ ati on” (SAA)
under the Society Registration Act, 1860. Every pass out student is eligible
for life time nmenbership and can becone a nmenber by conpleting registration
process. The executive conmttee of the alumi association conprises of alumi
as its nmenbers along with faculty coordinator. These nenbers play very
important role of initiating, maintaining and renewi ng comuni cation with the
al umus. A strong and healthy relationship with the alumi and the industry
hel ps in providing newer avenue for progress of the institute. The major role
pl ayed by alumi is el aborated below. « Alumi of the institute are involved in
Departnmental Advi sory Board (DAB) of each departnent. DAB actively contributes
in the devel opment of the departnent and institute. ¢ Sponsorship and technica
assi stance of Projects for final year students ¢ Cuidance to cultural group -
Trai ning prograns and guest lecturers for the students « Interaction with the
students ¢« I QAC has alumi of the institution as nenber these nenbers
contribute to the inprovenment of teaching |earning process Institute organizes
alumi neet at the institute. During this neet the alumi contributes a lot to
the present students through interaction and to the institute. Various events
in the alumi neet are: Interaction with faculty, interaction with students,
sharing the views and experiences on the Dias during the speech

5.4.2 — No. of enrolled Alumni:

97

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

01 neeting organi sed on 4th March 2020

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute has academ c adnministrative support systemin place. The various
committees with their clearly defined functions exist as nentioned bel ow a)
CGoverning Council: The various functions include ? Fram ng directive principles
and policies, ? Anending and approving policies fromtinme to tine and approving
budgets. b) The Principal is the academ ¢ and adnmi ni strative head of the
Institution. However, the responsibilities are delegated to the deans,
coordi nators and heads of departments. c) Academnmic Advisory Conmittee: the
menbers of AAC are Principal, deans, coordinators and all programe heads. The
functions are: ? To approve academ c policies of the institute ? To recommend
to the governing council regarding budgetary requirenents for academcs ? To
revi ew acadenmi c progress of the institute and suggest neasures to inprove. d)
Department Advisory Board (DAB): This conmittee consists of all the stake
hol ders of the institute. The functions are: ? To define vision and m ssion of
the departnment. ? To define progranme specific outcones, progranme outcones,
course outcones and their mapping. ? To review academ ¢ progress of the
programe. ? To inculcate RD culture and its extension. ¢ Heads of the
departnents are enpowered for executing the policies in their departnment. ¢ The
faculty nenbers are noninated to be the nenbers of institutions conmttees so
that they can put forth their innovative ideas to achieve better results. -




Head of the institution ensure that every staff has a clearly defined role with
specific duties and responsibilities. ¢« Under the |eadership of the Principal
chai rpersons of various committees HODs are engaged in assigning, delegating,
coordi nati ng and communi cating responsibilities to the staff menbers as per the
establ i shed system e« The responsibilities assigned to the teachers are
conveyed to themin the periodical neetings/ reviews and by issuing persona
letters and e-nmails to them The responsibilities are defined and comuni cated
to the faculty staff of the Institute through official orders and nails.
Various other commttees |like Gievance Redressal Commttee, Interna
Conpliance Cell (1CC), Hostel and Anti Ragging Conmittee etc. assist in the
effective and efficient functioning of the institution. The institute pronotes
a culture of participative nanagenment by foll owi ng neans: ¢ Al the mgjor
deci sions are taken by the Principal after wi de consultation with the HOD s.
A decentralized functioning mechani sm enpowers the departnments and i ndivi dual
faculty with a great level of flexibility in academ c adm nistration, and hel ps
the faculty in making decisions. ¢ The policies are well defined by the college
authorities and well infornmed to all the concerned. ¢ In nost of the
commi ttees, right fromthe governing council to the departmental conmttees,
faculty involvenent and participation is allowed. ¢ The nanagenent gives
suggestions on various aspects on the basis of Principals report and feedback
fromthe society. These suggestions are communicated to the teaching and non-
teaching staff and inplenented by the Principal if feasible.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students [1] Admi ssion of the students is
t hrough a student centric Centra
Admi ssi on Process(CAP) conducted by a
Stat e Governnent body DTE (Directorate
of Technical education) [2] The
institute adopts follow ng strategies
to attract quality students: [a] The
excel lent infrastructure provided by
the institution is well accepted by the
students as well as parents [b]
Institute is able to attract and retain
wel | qualified and notivated faculty.
[c] Excellent Academic results in
Uni versity exam nation. [d]
Institutional scholarships to needy
students [e] Encouraging
extracurricular and co-curricul ar
activities. [f] Maintaini ng Raggi ngfree
environment [g] The institute conducts
adm ssi on process higher education
awar eness programmes, counselling
sessions for prospective students

I ndustry Interaction / Coll aboration [1] Departnental Advisory Board (DAB)
i ncludes a nenber from I ndustry. [2]
MOUs signed with various industries.
Institute has MoUs signed with
industry. [3] Alumi placed in the




reputed industries are invited for
interaction with the students. [4]
Ent r epreneur shi p Devel opnment Cel
(EDC), which creates Entrepreneurship
awar eness programmes for the students
in collaboration with Industrialist.
[5] Industrial tours/visits are
arranged to give exposure to the
students and update the technica
know edge of the students.

Teachi ng and Learni ng

Student-centric teaching | earning
net hods such as participative | earning,
experiential |earning and |earning
t hrough probl em sol vi ng net hodol ogi es
are foll owed for enhancing the |earning
capabilities by adopting ICT
facilities, E-Learning resources,
MOODLE, NPTEL etc. Various creative and
i nnovative teaching |earning techni ques
such as video | ectures, role-plays,
debat es, group discussions, etc. are
used. Students are continuously
notivated to participate in various
know edge and skill enrichment
prograns. Continuous Interna
Eval uation (CIE) of the student’s
performance is carried out through
assignnents, tests, mni-projects,
sem nars and projects. Interna
eval uati on and end-semester eval uation
is used to ascertain the attai nment of
CCs, PGCs and PSCs.

Human Resour ce Managenent

Faculty recruitment is done by
followi ng the procedures and rul es of
the UGC and Shivaji/Dr. Babasaheb
Anbedkar Technical University. In case
of a need arises to recruit a faculty
on tenporary basis, the selection is
done on the basis of course know edge.
These are judged fromthe denmo | ecture
by the candi date and Techni cal
interview of the candi date. For
prof essi onal devel opnent institute
deputes the faculty and staff to
under go devel oprment progranms outside
the institute. The institute organizes
Human Resource devel opnment programmes.
for faculty, staff and students for
skill up gradation. The managenent of
the institute regularly conducts
interaction neetings with faculty,
staff and students to ensure healthy
environment. The orientation program
and faculty devel opnent progranmes are
conducted periodically to inprove the
quality of the staff. The staff nenbers
are encouraged to conduct/attend FDPs/




Short term courses/workshops/ Semi nars
etc. to update their skills and
know edge. Wl fare schenes are designed
for the benefits of staff and students.

Research and Devel opnent

[1] The faculty nmenbers are encouraged
to inprove their qualification to

M Tech and Ph. D program[2] Students
are encouraged to participate in paper

presentation, projects, conpetition.

[3] Faculties are encouraged to apply

for their projects and al so publish

research papers in conferences and

reputed journals.

Curricul um Devel opnent

[1] The curricul um devel opnent
i scarried out as per guidelines of
Shivaji University, Kol hapur and
Dr . Babasaheb Technol ogi cal University,
Lonere. [2] The Choice Based Credit
System (CBCS) is inplenented for al
cl asses [3] For quality inprovenent,

i nputs are obtained by foll ow ng neans
parents through Parent Teacher
Associ ati on, academni ci ans through
wor kshops and suggestions from
Depart ment Advi sory

Exam nati on and Eval uati on

M d senester exam nation and
Conti nuous Assessnent evaluation is
carried out at each senester. Tinely
assessnent of the sane is done and
di spl ayed. Theory exam nation and
practical /oral exam nations are
conducted as per Shivaji/
Dr . BabasahebAnbedkar Techni ca
uni versity schedule and rules. From
faculty side contribution in the
exam nation work — question paper
setting, invigilation of theory
exam nation, external exam ner and
subj ect experts for the PO exam nations
and assessnent of theory exam nations
answer books, for running CAP center,
Facility center. Question bank
providing to students. Continuous
Internal evaluation is done on
Cont i nuous Basi s.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

ICT: [1] The institute has total 200
Mops Internet Connectivity [2] Internet
CCTV surveillance network is installed

in prom nent places. Library:

[1] Central Library conmttee gives
gui delines for inproving the quality of
library resource. [2] Each Departnent
has its own Departnmental Library
facility Physical Infrastructure:-

1) Canpus security using surveillance
canmera 2) Food and canteen facility




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

The Administration of the College is
functions with E-governance system
Institute has dedi cated domai n based
emai | services through which inportant
notices,circulars are circulated to al
the faculty. Records of provident fund,
incone tax details are effectively
managed by using computerized systens.
The coll ege has Bionetric attendance
for teaching and non-teaching staff.
The col |l ege canpus is equipped with
CCTV surveillance Caneras at prom nent
pl aces.

Fi nance and Accounts

Functions of the finance and accounts
departnent is precisely defined and
strictly followed w th proper
accounting practices making record of
each financial transaction using
softwares like Tally. This helps to
keep records of receipt of funds, staff
salary and all types of purchases and
paynment of various utility bills and
t axes.

Exam nati on

Students registration formfor
exam antions are online. The hal
tickets are received online. A
correspondence to University like

communi cating the end examresults,
copi es of provisional certificates, are
all conmuni cated to university through
online university tenplates. Institute

runs CAP (Centralized Assessnent
Process) center for the theory paper
assessnment of university

exam nations. Marks are fed online in
the University CAP portal which hel ps
in the quick declaration of exam nation

results.

St udent Admi ssion and Support

The institute uses latest tools and
technol ogy to pronote student adm ssion
and provides support the students.
Admi ssi on process is governed by
Directorate of Technica
Educat i on, Gover nnment of Maharashtra.
Bi yani s nmessagi ng application is used
to give the informati on of admi ssion to
12t h students. Advanced tools are used
to practice MOCK IWHT- CET exam nati on.
O ficial WatsApp groups are created by
students whi ch includes teaching
faculty for the quick comrunication and
al so study materials,notes, are shared
in the group




Pl anni ng and Devel opnent

Pl anni ng Devel opnent of
carried out by using e-governance
systens. Pl anning of academic
activities includes tine table,
recordi ng of academ c audit.
cal endar
departnent are nade available to al
st akehol der through website.

of institute

institute is

Acadeni ¢
as well as

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Sachi n Cl CMVBE 2019 Nill 7500
Par shur am Hyder abad
Jadhav
2019 Swapni | | EEE I CI CSS Nill 6500
Vannor e 2019 Tami | nadu
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill Lat he Nill 23

Operator, |01/01/2019 [31/03/2019

Pr adhan

Mant ri
Koushal ya

Vi kas

Yoj ana

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Pyt hon

Basi cs, Machi ne
Lear ni ng

Bl ockchai ns

08/ 06/ 2020

13/ 06/ 2020

06

Artificial
Intelligence
with Data

22/ 06/ 2020

28/ 06/ 2020

07




Sci ence

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
80 80 69 69
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
EPF, Vacation, nedical

| eave, maternity | eave
and study | eave, Free
acconmodati on for needy
teaching , Free
acconmodat i on for
needy, Fi nanci al
assi stance to attend FDP
Conf er ences, Loans for
needy staff from
Sanj eevan Sal ary owners |,
RO Pl ant for safe
drinking water , Canteen
and ness facilities,Free
Medi cal facility with
residential qualified
Doctors and anbul ance
facility, Deputation for
H gher Studies

EPF, Free accommbdati on
for needy staff, Free
food facility to the
needy staff, Loans for
needy staff, RO Plant for
safe drinking water ,
Food and Uniformto cl ass
IV enpl oyees, Free
Medical facility with
residential qualified
Doct ors and anbul ance
facility

Amartya Shi ksha yoj ana
and Accidental Policy,
Govt. Schol ar shi ps,
Institute Schol arship for
needy students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

the maj or financial

financial year.

utilization of avail able financi al
academ c processes and infrastructure.
year taking into consideration of

I nstitutional

audi t

The institute has a well-defined nechanismto nonitor effective and efficient

resources for the devel opnent of the
budget
recurring and non-recurring expenditures.
decisions are planned and finalized in the Institute’s
Governi ng Body Meetings (GBM. Qualified Internal

resources have been pernanently appointed and a team of auditing staff carry
out a thorough check and verification of all

recei pts and paynents of the transactions that are carried out
Simlarly detail ed external

is prepared every
Al'l

Audi tors from ext ernal

t he accounts docunents including

in each

is also carried out annually.

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

CGokul Dudh Sangh

Kol hapur, Sunny
Accessories, SVR infotech
Robotics Centre etc.

54500

Sponsorship for
Nati onal Level Event
Pari kranmaa 2020

No file upl oaded.

6.4.3 — Total corpus fund generated



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10231_Training_Programmes_1626088602.xlsx

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes DTE, Al CTE, Yes I nt er nal
Shi vaj i Audit Conmmittee
Uni versity, I QAC

DBATU Loner e,
Kol hapur, UCC

Adm ni strative Yes DTE, Al CTE, Yes I nter
Shi vaj i depart nent al
Uni versity, Heads and | QAC
Kol hapur, DBATU
Lonere, UGC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Parent is an integral conponent anong the stakehol ders. There is well
functioni ng Parent- Teacher Association. Regular parents neetings are conducted
by every departnment 2) Few parents were appointed on conm ttees such as
Department Advisory Board (DAB), and Internal Quality Assurance Cell (1QAC) 3)
Parents provide valuable inputs for the efforts taken by the Institute for the
overal |l devel opnent of the students.. The feedback acts as a precursor for
renewed efforts being taken up for student devel opnent. Feedback analysis is
done and critical areas are identified. Their suggestions are incorporated for
i mprovenent .

6.5.3 — Development programmes for support staff (at least three)

Medi tati on session, Blood Donation, Yoga Day

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Inter departnental Acadenmic Audit conducted at the Institute 2. Academc
Audit Conducted by Externally appointed Professors 3. Presentation done by
Departnment Heads to the managenent regardi ng overall devel opnent

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
€)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Regul ar 13/ 06/ 2019 13/ 06/ 2019 13/ 06/ 2019 13
nmeeti ng of
I nt er nal
Quality
Assur ance
Cell (1QAC

2019 Regul ar 17/ 12/ 2019 17/ 12/ 2019 17/ 12/ 2019 14




neeting of
I nt er nal
Quality
Assur ance

Cell (1QAQ)

2019

Regul ar
neeting of
I nt er nal
Quality
Assur ance

Cel | (1QAQ)

21/ 11/ 2019

21/ 11/ 2019

21/ 11/ 2019

14

2020

Regul ar
neeting of

14/ 03/ 2020

Qual
Assur
Cell (

| nt er nal

ity
ance

| QAC)

14/ 03/ 2020

14/ 03/ 2020

14

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Stress 17/ 02/ 2020 17/ 02/ 2020 125 Nill
managenent
Medi t ati on

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

86
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift Yes Nil I
Ranp/ Rai | s Yes Nill
Rest Roons Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 21/ 06/ 2 1 105
019 Internati |Awar eness



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10231_Quality_Initiatives_B_1626260714.xlsx

onal Yoga| of Yoga
Day Cel eb to
ration mai nt ai n
Physi cal
nment al
heal t h

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Duti es Responsibilities 01/ 07/ 2019 Various commttees are
of Staff, Functions of formed in the College for
Various Conmittees and the snooth and efficient
Procedur es managenent of activities.

It al so gives the
opportunity to the
faculty to grow and

develop in their

extracurricul ar
activity/field and
adm ni strative skills.

The conmittees are
constituted by the

Principal in consultation

wi th HODs.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Yoga day 21/ 06/ 2019 21/ 06/ 2019 100
First Year 13/ 08/ 2019 21/ 08/ 2019 83
I nducti on progranme

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Public Transport: Mre than 50 percent of the students are using the public
transport vehicles. 2.Pedestrian friendly roads: The institute canpus is having
a uni quely designed pedestrian road exclusively used for wal king for students
and faculty. 3.Plastic-free canpus: SETI ness canteen and store always maintain
the plastic free transactions by avoiding use of plastic carry bags.

4. Paperl ess office: The paperless office is maintained to some extent by
practicing following activities: ¢ Display of notices using LED screens. ¢ Most
of the interdepartnental and office comunication is through emails and android
nmessagi ng softwares. ¢ Students’ response/data collected through Google fornms.
5. Green landscaping with trees and plants: ¢« SETI is known for the ‘Green
Sanj eevan , C ean Sanjeevan’. ¢ SETlI has got unique tradition of offering
saplings instead of banquets to the visitors, guests, em nent personalities
etc. invited during various functions. ¢ Garden and grass |awns with decorative
rockery and statues are devel oped and nmi ntained by using the exit water from
the sewage of the canpus and nunmber of sprinklers. 6.E-waste nmanagement: The
different types of e-waste generated in the Institute handed over to the ewaste
handl i ng agency. 7. Mess and canteen waste managenent: The pre and post cooking
food waste is used as pig feed for nearby pig farm 8. Ofice waste is
recycled. 9. Rain water harvesting.

7.2 — Best Practices



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10231_Inclusion_1626693413.xlsx

7.2.1 — Describe at least two institutional best practices

Best Practices: 1 1. Title of the Practice — Best Qutgoing Student of the
Institute. 2. Objectives of the Practice: To encourage the healthy conpetition
anong the neritorious students of all the prograns. To give due respect and
accountability to the distinguished students of the institute. To carry forever
the happi est and the best nenories fromthe institute by the best outgoing
student awardees and its conpetitor. 3. The Context: Every year at the tinme of
annual social function the best outgoing student conpetition is organized by
the institute. The conmttee of all the head of the prograns along with the
supporting faculty is appointed to decide the best outgoing student. The
applications are invited fromthe interested students in the prescribed fornmat
whi ch is uploaded on the institute website. This form has got various aspects
such as academics, curricular, co-curricular, extracurricular and ot her
performance of the student within and outside the institute. Based on the every
entry in the application appropriate nmarks are allotted and the highest scoring
student is declared as the best outgoing student of the academi c year. This
conpetition is open for all final year students of all the progranms. The best
outgoing student is finalized by all the HOD's. 4. The Practice: As per
described in the context the applications are subntted to the concerned in-
charge faculty with due signatures and attested copies of certificates and
proofs with final recommendation signature of HOD of the respective progranme
to which the student is associated. The distribution of the marks are as bel ow
A. Acadeni c achi evenments — 100 Marks B. Sports Co-curricul ar achi evenents — 50
Marks International Level, National Level, Inter zonal Level, Zonal Level.
Publications in International, National, Project /Mdel Conpetition. C Overal
attendance 25 Marks Grand Total — 175 Marks The hi ghest scoring student anpbng
all the conpetitors is declared as the best outgoing student of the academic
year. 5. Evidence of Success: Based on the above marking schene the best
out goi ng student was sel ected and awarded a very prestigi ous beauti ful
certificate in a decorative frane signed by head of the institute and the
managenent. The following are the list of winners of best outgoing student from
the academic year 2012 - 13: Sr. No. Academ c Year Name of Best Qutgoing
Student Nane of the Programme 1. 2012 — 13 M. Ajinkya Sarnai k Mechani cal Engg
2. 2013 - 14 M. N khil Kale Mechanical Engg. 3. 2014 — 15 M. Ruturaj Patole
Mechani cal Engg. 4. 2015 - 16 M. Pratik Toraskar Cvil Engg. 5. 2016 — 17 M.
Ani ket Shinde El ectrical Engg. 6. 2017 — 18 Ms. Mayuri Koi gade El ectrical Engg.
7. 2018 — 19 M. Sangi nkar Ankush G vil Engg. 8. 2019 — 20 M. Vi shwaj eet
Bhosal e Ms. Mani sha Sangi nkar Mechani cal Engg. Conputer Science Engi neering 6.
Probl ens Encountered and Resources Required: While selecting the best outgoing
student it was expected that the every departnental head should take care of
sendi ng at | east one the best nomination fromthe respective programe. However
it was observed that there were nultiple nunmbers of nominations fromthe sane
programre and there was not a single nom nation fromthe other programme. It
was expected that progranme head shoul d encourage and send the single best
application. However to have a fair and best conpetition all the applications
were accepted by the comrttee and scrutinized. Best Practices: 2 1. Title of
the Practice — Awareness anong rural area towards hi gher education 2.
oj ectives of the Practice: « To make the rural students and parents aware
about hi gher education through personal counseling. ¢ To convey different
governnent schenes and facilities towards higher education anpbng the rura
masses. ¢ To create awareness regarding procedure (entrance test) and
eligibility of engineering education. ¢« To nurture the young rural students in
t he domain of technical education. 3. The Context: The institute is |ocated
around 25 kil onmeters away from Kol hapur at the foothill of the historica
Panhal a fort. The location of the institute is very renpte where connectivity
t hrough public transport vehicles is very poor. The area surrounded around the
institute is very rural where main occupation of the population is farmng




especially rainy season crops such as rice and other rain dependent crops.
Therefore the area is a bit |less educated and majority of the population is
bel ow poverty line. Therefore it becones necessary to guide and counsel the
students and their parents regardi ng engi neering education. The students are
potentially good in their school academ cs but the appropriate guidance in
their career building is |acking. Through our institute cell, the students and
parents are nmade aware about the avenues in higher professional education
especially in engineering and technol ogy. 4. The Practice: The cell is forned
and coordi nated by one faculty acting as the overall in-charge of cell. The
androi d nessagi ng group on WatsApp is created, and every teaching and non
teaching staff is the nenber of this group. The nenber of the group is sharing
his / her contribution for awareness on this group through photographs, text
nmessages and the inportant circulars. The various regions representing teans
are prepared based on the location suitability of faculties and staff. These
teans headed by faculty coordinators and nenbers visits nearby schools, junior
col | eges and acadeni es for seeking perm ssions to arrange the awareness
sessi ons of opportunities in higher education’s after SSC and HSC to the
students. The team nenbers conduct various sessions for creating awareness
anong the students and parents regardi ng education after SSC, HSC, etc. and
al so create awareness regarding the entrance exami nations for career
opportunities through higher education especially technical education. For
bui | di ng confidence before the MHT-CET final exam the MOCK test is organized
and conducted with the due permi ssion of the head of the respective
organi zations at various Jr. colleges and acadenies for the benefit of rura
students. This cell helps and guides the interested and eligible students for
their admi ssions and enrollment in their areas of interest. For this purpose
the institute opens the facilitation center (FC) approved and permtted by DTE
MS. The job of FCis to provide necessary guidance and help for all the
procedures related to its engineering and pol ytechnic adni ssions. Evidence of
Success: The institute is well known for its Engineering Education in all the
programes including U5 PG and D plona. The established Adm ssion cell of SETI
encourages the rural area students to enroll for Engineering Education. This is
made successful by all team nenbers. The awareness of higher education and
reputation of SETI and its faculty in nearby rural society is enhanced due to
techni cal sessions, guidance, presentations and interactions. The people to
whom the faculty team nmenbers interacted al so i npressed and started giving
advi ses to the next generation students about SETI and its various progranmres
of engi neering education. 5. Problens Encountered and Resources Required: Sone
villages of concern are very renote where approach towards needy student by
public transport was bit difficult. In some of the areas at the tinme of
presentations the problem of power shortages were arises. During interactions
and presentation regardi ng higher education need of internet facility al so was
not avail able at sone of the locations. These probl ens were thoroughly studied
by SETI cell and provided all the necessary support to overcone the sane, which
i ncludes provision of transportation in the formof institute vehicles. By
provi ding | aptops, LCD projectors for presentation and USB nodem for accessing
i nternet.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. seti.edu.in/upl oads/about/Best %0Practi ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Performance of the institution in distinctive area Follow ng are the
distinctive areas for which Sanjeevan is known for:  Academ c support facility



http://www.seti.edu.in/uploads/about/Best%20Practice.pdf

especially transports residential and day boarding facility. « KGto PG
education in Sanjeevan Know edge City canpus. ¢ Unique sports facility,
representation at National level. ¢ University rankers and Social service
through NSS. ¢ In house repair and mai ntenance of equipnents ¢« Ofering
saplings during various functions to the guests. ¢ Annual social function of
Sanj eevan famly. ¢ Appropriately nanaged waste nanagenent system One of the
distinctive areas for the institutional performance in line with its vision,
priority and thrust is Sanjeevan university rankers and social service through
NSS. Every year the Sanjeevan final year students alnost fromall prograns are
securing positions in university ranker list. The institute feels this as one
of the distinctive area for the institutional performance considering the
| ocation and the enrolled student’s nmerit. The students enrolled are very weak
i n conmuni cation, understandi ng, acadenically and economcally. The students of
Sanj eevan are grooned in such a manner that within four years they appear in
university nerit list by overcomng all these hurdles. The autonobile
engi neering progranme has its reputation for university rankers, every year the
students fromthis programre are appearing in university ranker list. The
following is the Iist of university rankers in May 2020 Exam nation: Sr.No Nane
of student Branch Rank 1. Vishwajeet Pandurang Bhosal e Mechanical 1st 2.
Abhi shek Anaji Raorane Autonobile 1st 3. Adarsh Suraj Hal ade Autonobile 4th 4.
Ashitosh Anil Raut Autonobile 8th National Social Service (NSS) is al so one of
the inportant distinctive areas in line with institute's vision statenent. In
this activity students are voluntarily participates under NSS faculty
coordinator. In various social prograns in all 20 activities in an acadenic
year are conducted successfully in an academ c year. One of the nega event
organi zed by NSS is blood donation canmp on 13th March every year to offer
birthday wishes in a totally different way to of M. P. R Bhosale, Hon
Chairman, and M. N. R Bhosale, Jt. Secretary, Holy-wood Acadeny. Following is
the list of NSS activity conducted: Sr.No. Activity 1. Yoga Day (21/06/2019) 2.
Swachata Rally (13/07/2019) 3. Plastic Free Panhala (17/7/2019) 4. Tree
Pl antation (25/07/2019) 5. Shrandhan Shi bhir (19/08/19) 6. National Sports Day
(29/08/2019) 7. Ceaned Somwar peth (6/09/2019) 8. C eaned Col | ege Canpus
(18/09/2019) 9. Gandhi Jayanti (02/10/2018) 10. C eaned sanbhaji maharaj tenple
(10/10/2019) 11. Cuest lecture on patentnting ( 14/10/2020) 12. Shrandhan
Shi bhir (29/12/2019) 13. C eaned ground (08/01/2020) 14. Shrandhan Shi bhir
(16/ 01/ 2020) 15. cl eaned mahadev tenple (09/02/2020) 16. C eaned schoo
canmpus(23/01/2020) 17. Police mitra(18/02/2020) 18. Passport and PAN card canp
(26/02/2020) 19. Account opening in Indian post paynent bank (11/03/2020) 20.
Bl ood Donation Canmp (13/03/2020)

Provide the weblink of the institution

http://ww. seti.edu.in/uploads/about/Distinctiveness¥%0of %20t he%®?0i nstitute. pdf

8.Future Plans of Actions for Next Academic Year

Future plans in com ng academ c year 2020-21 Sanjeevan and its associ ates have
been working to achieve its vision to educate to excel in social transformation.
Ateamat the institution |level with experts fromindustry under the guidance of
Principal working hard to maintain and excel quality not only teaching |earning
process but also research, co-curricular and extra-curricular activities.
Different cells including | QAC and Col | ege Devel opnment Committee (CDC) have been
wor ki ng hard to keep the stake holders in the loop to maintain quality policy of
the institution. Efforts are being made to achieve the vision of the institution.
Pl ans suggested by | QAC for coning year Applying for research centre in at |east
two departnents Should get Permanent affiliation from DBATU Preparation for
applying for 2(f) and 12(B) section under UGC act of 1956 Preparation to apply
for NBA and get the NBA accreditation by 2024 | nprove placenent activity in the
canpus so that the passing out students should get 100 placenent. Strengthen the
student council and mentorship which will inprove results and pl acenents.



http://www.seti.edu.in/uploads/about/Distinctiveness%20of%20the%20institute.pdf

Organi ze conference at | east one national and one international in the com ng
year. Strengthen the alummi association and organi ze one grand alumi neet in the
com ng year.
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